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ABSTRACT

This study examines the transformation of India’s labour regulatory
framework through the consolidation of 29 labour laws into four
comprehensive codes: the Wage Code (2019), Industrial Relations Code
(2020), Social Security Code (2020), and the Occupational Safety,
Health, and Working Conditions Code (2020). This restructuring
represents a significant shift toward simplifying labour compliance
while aligning with global standards and contemporary workforce
needs. The new framework aims to enhance employee welfare, improve
workplace safety, and reduce the regulatory burden on businesses.

A key focus of this research is the impact of these reforms on youth
employment within small and informal enterprises, which continue to
dominate India’s labour market. Traditionally characterized by
unstructured hiring practices and limited adherence to formal
regulations, this sector plays a crucial role in providing employment
opportunities for young workers. The study critically compares the pre-
and post-reform labour regimes to assess changes in employment
patterns, workplace conditions, and social protection mechanisms.

Using recent academic literature, policy reports, and government data
from the past three years, the research evaluates implementation
outcomes and identifies both achievements and challenges. Findings
suggest that revised standards have improved workplace safety and
expanded access to social security benefits for young employees.
Additionally, enhanced coordination between industries has contributed
to better workplace dynamics. However, disparities in enforcement
across states and persistent informal practices continue to limit the full
effectiveness of these reforms.

Overall, the study highlights both the progress made and the gaps that
must be addressed to ensure inclusive and equitable labour outcomes.
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1. An Introduction and Background

In response to a country’s changing demographics globalization and economic structures. India's

labour market with its large and youthful labour force has undergone significant change. Given

that more than half of Indians are under 35 employment laws are essential. both economic

inclusion and workforce stability. Micro Small and Medium-Sized Enterprises (MSME’s) are

vital to the creation of jobs in today’s employment landscape. young inexperienced employees.

MSME’s have historically been important. It was challenging for them to operate in a

fragmented labour regulatory environment. to protect employee rights and ensure compliance.

Before then India’s employment laws were governed by 29 central labour laws that addressed

wages social security industrial relations and workplace safety through various statutes. the new

labour codes implementation. even though these laws were passed. MSME’s were especially

burdened by their complexity and overlap when it came to protecting workers. provisions as well

as sector-specific relevance.

Most young people work in these. There was little social security coverage erratic wage

payments and informal businesses. inadequate application of workplace safety laws. inadequate

legal protection and low compliance rates. Research has shown that young workers in small and

medium-sized businesses are protected. conducted as part of the former labour system.

The Indian government put extensive measures in place to eliminate the structural inefficiencies.

changes to its labour laws by combining the current legislation into four codes. labour such as

Social Security the 2019 Code on Wages and the 2020 Industrial Relations Code. 2020 as well as

the 2020 Occupational Safety Health and Working Conditions Code. Adopted on November 21

2025 this undoubtedly results in a significant paradigm change. India has extensive labour

regulations. Here making the decision is the appropriate justification. the nations labour laws

more simplified and in line with international norms. improved labour-capital synchronization.

The employment of young people in MSMEs is significantly impacted by the new labour laws.

commerce. By guaranteeing timely wage payment social security benefits are strengthened.

unorganized and gig-sector workers upgrading industrial relations systems and other labour.

reforms it is hoped that young people’s employment security and quality will increase.
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2. Literature Review

In their publication Kumar S. and Sharma R. (2024) Indian Journal of Labour Economics.

Examine Youth Employment Informality and the New Labour Codes in India. how labour law

reforms are related to youth employment outcomes. MSMEs are their topic of writing. and

informality in terms of jobs exploring with wage standardization and enhanced social.

Majithia A. International Journal of Scientific Research and Engineering Trends 2025. A

Comparative Analysis on Old Labour Laws with New Labour Codes is an article that does this.

thorough analysis of the differences between the new and old labour laws.

Goel S. Goyal G. Bhattacharjee Rdot. The P. Verma A. Goyal S. K. and S. Tyagi (2025). A

journal. of Marketing & Social Research in Legal Reform as a Driver of Socioeconomic

Development. Goel et al. s Development: An Analysis of Indias Labour Law Codes and Their

Implementation Challenges.

The PRS Policy Brief titled Overview of Indias Labour Codes and Their Implications. A

comprehensive examination of the four new labour codes and how is provided by Legislative

Research (2024). They are not like the fragmented legal system of the past. The research finds

noteworthy. changes in wage determination occupational safety industrial relations and social

security.

The effects of the new labour laws on workforce management and business operations. The

Confederation of Indian Industry (CII) (2025) Industry Report Labour Law Reforms and MSME

Competitiveness in India looks at MSMEs. streamlined labour compliance. and flexibility

clauses encourage the growth of businesses and the creation of jobs.

Parameshwara and Manasavani (2025) examine the socio-economic impact of India’s new.

labour laws in the Peenya Industrial Cluster one of the biggest industrial centres in Asia. The.

Employers report better compliance clarity according to a mixed-method study. Many workers

particularly contract and gig workers express a desire for fewer legal ambiguities.

Chauhan and Sharma (2025) examine labour welfare practices in Uttar Pradesh’s SMEs

highlighting ongoing discrepancies between the goals of welfare policies and their practical

application. The study was conducted despite laws pertaining to social security wages and

occupational health. finds that a lot of SMEs underinvest in worker welfare because they are

weak and have limited funding. application of regulations. The dual role is evaluated in the

International Journal of Research Publications and Reviews in 2025. of the new labour laws
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pointing out both advantages and disadvantages. The analysis implies. that even though the

reforms are intended to improve labour market flexibility streamline compliance and increase

social security coverage serious worries about worker dilution still exist.

The Consolidation of Labour Laws is a critical review published in SCC Times (2025). India:

Promise or Precarity? makes the case that the new labour has the capacity to transform society.

Without coordinated implementation and active engagement with India codes are unpredictable.

unofficial labour force. The review identifies potential structural and political obstacles.

undermine the reforms including inadequate implementation.

Singh. and Verma S. (2024) examine how the consolidation of labour laws affects employment

structures in MSMEs in their paper Labour Code Reforms and Employment Formalization in

India which was published in the Journal of Labour and Development. According to the study

MSMEs are encouraged to transition from informal to formal employment practices by

streamlined compliance and digital reporting systems.

U. Rani. plus, Sen K. (2024) investigates the impact of labour code reforms on youth and

informal workers in the research paper Regulating Work in the Informal Economy: Implications

of Indias New Labour Codes which was published in World Development. The study emphasizes

that the Social Security and OSH Codes offer a legal means of extending protection to youth

employment that is informal and MSME-based.

In its yearly policy review Implementation Status of Labour Codes in India the Ministry of

Labour and Employment (2025) evaluates the states operationalization of the new labour codes.

According to the report fewer inspections and streamlined licensing processes are advantageous

for MSMEs.

In their paper Flexibility versus Security: Evaluating India’s Labour Code Reforms published in

the Indian Journal of Human Resource Management Chakraborty D. and Mukherjee S. (2025)

examine how to strike a balance between worker protection and employer flexibility. According

to the study MSMEs benefit from increased operational flexibility under the new regulations but

the results for young workers vary based on the types of contracts and the degree of enforcement.

3. Objectives and Methodology

Objectives
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 To assess the benefits of the new labour codes compared to the old labour laws. concerning a
change of paradigm.

 To evaluate the impact of new labour code modifications on youth employment in MSMEs.

 To enumerate the benefits challenges and criticisms of the new labour structure by industry.

 To assess the long-term impact of labour reforms on employers and workers in India.

3.1 Methodology

In order to investigate how employment regulations for young people in MSMEs have changed.

The study uses a descriptive approach after Indias four new labour laws were put into effect.

research design that is analytical. The collected secondary data served as the foundation for the

entire investigation. from trustworthy sources such as research papers policy documents and

government reports. publications and working papers from national and international

organizations such as the World. International labour the Ministry of labour and Employment

and Bank NITI Aayog. coordination. to ensure that the data is current and relevant to literature

released after 2022. and 2025 has been investigated

4. Comparison of Old Labour Laws and New Labour Code

The previous labour laws in India were composed of many overlapping laws. and often

contradictory laws has substantially changed since the four were introduced. new labour laws.

contrasting the new labour codes provisions with the old ones. To fully understand the extent of

this change labour laws are essential. The operational structural. and welfare-oriented

adjustments that directly affect MSME and youth employment. This comparison focuses on

operations. the aim of the shift from fragmented. statutes to a single framework is to strike a

balance between streamlining and employer flexibility. compliance improving social security

coverage and raising wage transparency. safety at work. a thorough comprehension of how the

shortcomings are addressed by the new labour laws. of the former system and their potential

impacts on employer’s labour unions and workers. The comparative analysis that follows

provides market information.
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Table.1: Comparison of Old Labour Laws and New Labour Codes

5. Discussion and Key Findings:

5.1 Discussion

With the implementation of the Indias labour laws have undergone a significant overhaul. There
are four new labour laws that will significantly affect young peoples employment. MSME area.
For MSMEs the burden of complying with regulations has been complicated. significantly
decreased by combining 29 different labour laws into one. Indeed it is. This change is expected
to encourage formal employment procedures and raise wages. payment openness and enhance
paperwork. The new labour from the perspective of policy. The rigid and fragmented nature of
the prior labour law is contrasted with codes. regime by attempting to achieve a balance between
fostering ease of doing business and. promoting the welfare of workers. It significantly improves
the quality of employment for young workers. The 2020 Social Security Code and the 2019
Wages Code. Wage insecurity is a common problem.

Elements Old provision before
Labour codes

New provisions
under labour codes

Impact onYouth and
MSME’S

The structure of
labour laws.

The provisions distinct
central laws overlap of
29 labour

Consolidation into
four thorough labour
codes

Simplifies regulatory
complexity And
compliance for MSMEs

Definition of
Wage

Different laws
define wages in
different ways.

Uniform definition of
wages under the
2019 code on wages.

Reduces uncertainty For
young workers and
guarantees wages
transparency

Minimumwages There were significant
differences in
minimum wages
between states and jobs

Floor wages
combined with a
universal minimum
wage.

Safeguards young low-
paid employees in
MSMEs.

Prompt wage
payment

Delays are frequent
and enforcement is lax.

Wage deadlines
payment are
required.

Increases young workers

Income security

Protection of
Employees

Restricted to
employees of the
organized sector.

Extended to
platform gig and
unorganized workers.

Protects young people
working in informal

MSME jobs.
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Fig .1 Impact of OSH & Working Conditions Code on MSME’s and Youth Employment Source- Self Assessment

Interpretation-

Figure 1 illustrates the relative impacts of the Occupational Safety Health and Working

Conditions (OSH) Code on significant variables affecting MSMEs and youth employment. The

graph demonstrates how well law consolidation streamlined compliance and improved safety

standards have strengthened the labour ecosystem with overall results and structural changes

having the highest impact levels. The beneficial effects on MSMEs and the youth workforce

suggest improved formalization timely wage payments increased workplace safety and easier

access to social security benefits. However persistent issues like uneven state-level adoption low

awareness and enforcement capacity limitations are highlighted by the lower score for

implementation challenges. Overall, the graph shows that while the OSH Code has a substantial

potential to improve labour market efficiency and employment quality.

With the introduction of the four new labour codes India’s labour laws have undergone a

fundamental restructuring that will have a major effect on youth employment in the MSME

sector. The consolidation of 29 different labour laws into a single system has significantly

reduced the regulatory complexity and compliance burden for MSME’s. This change is expected

to improve documentation increase wage payment transparency and encourage formal

employment procedures. From a policy perspective by attempting to strike a balance between

improving worker welfare and facilitating business dealings the new labour codes represent a

departure from the stringent and fragmented nature of the previous labour law regime.
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The 2020 Social Security Code and the 2019 Code on Wages significantly improve the quality of

employment for young workers. Standardized wage definitions and mandatory wage payment

timelines directly address wage insecurity a common issue among young people employed in

MSME’s. Additionally, the extension of social security coverage to gig platform and

unorganized workers is indicative of a shift toward inclusive labour protection. However,

because the Industrial Relations Code 2020 introduces more flexibility in hiring and

retrenchment provisions there has been talk about job security. Young workers may be more

vulnerable to job instability if there are insufficient protections even though flexibility may

promote business growth and job creation.

The Occupational Safety Health and Working Conditions Code 2020 strengthens the labour

framework by establishing uniform safety standards and employer responsibility across

industries. Because workplace safety was previously governed by several industry-specific laws

with lax enforcement this is particularly crucial for MSME’s. The discussion demonstrates that

the effectiveness of the OSH and Working Conditions Code is closely linked to the institutional

capacity of regulatory authorities and MSME’s readiness to adapt to the new framework in

addition to the positive outcomes mentioned. Bigger MSMEs may be

better able to comply with more stringent safety and health regulations but smaller companies

often face infrastructure financial and technical constraints.

5.2 Findings

The study’s conclusions are based on a comparison of the old labour laws and the new labour

codes and are backed by recent literature policy reports and secondary data sources. The analysis

focuses on how the new labour codes particularly the Occupational Safety Health and Working

Conditions (OSH) Code have altered employment regulations for young people in the MSME

sector. The outcomes demonstrate the extent to which the reforms have improved worker welfare

streamlined compliance and affected labour market efficiency. They also highlight significant

implementation problems that affect the attainment of the intended outcomes.
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Fig.02: MSME ’S Share by Sector

Source-https://www.bing.com/images/search?view=detailV2&ccid=T0VDSjrD&id

With an emphasis on MSMEs and youth employment the framework shows the sequential

effects of the Occupational Safety Health and Working Conditions (OSH) Code on Indias labour

ecosystem. The OSH Code serves as the cornerstone of the reform which paves the way for

important structural adjustments like law consolidation streamlined compliance standardized

wage definitions increased social security coverage and improved safety standards. By

lowering the regulatory burden promoting digital registration systems formalizing

employment and enhancing operational flexibility these reforms have a direct impact on MSMEs.

The framework also emphasizes the benefits for young workers such as timely wage payments

better access to provident funds insurance and gratuities safer workplaces and more job

opportunities. However, the picture also recognizes important issues like implementation gaps at

the state level low awareness limitations in enforcement capabilities and worries about job

security.

6. Key Findings

 For MSME’s regulatory complexity has been greatly reduced and clarity has been enhanced

by the consolidation of several labour laws into four comprehensive labour codes.

 Employer-employee relationships are now more transparent and less ambiguous thanks to

standardized definitions of wages and working conditions.

 Improved occupational safety regulations and easier access to social security benefits like

insurance and gratuity are beneficial to young employees in MSME’s.
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 The MSME sector is encouraged to formalize employment through digital registration

systems and simplified compliance mechanisms. Especially

 Under the new labour framework MSME growth and possible job creation are supported by

operational flexibility.

 Due to uneven adoption at the state level and low awareness among young workers and

employers implementation challenges continue to exist.

 Limitations on enforcement capacity and worries about job security continue to be major

points of contention.

 All things considered the labour code reforms have the potential to enhance employment

quality and labour market efficiency if they are accompanied by efficient implementation

and monitoring systems.

 In high-risk MSME environments the OSH Code helps to improve workplace safety and

health standards.

7. Recommendation

 First. bolster implementation mechanisms at the state level: To prevent regional

differences in MSME compliance and youth worker protection state governments should

accelerate the notification and uniform adoption of labour codes.

 Improve Youth Worker Awareness Programs: Young workers should be educated about

their rights under the new labour codes with regard to wages social security safety and

working conditions through focused awareness campaigns.

 Building Capacity for MSME Employers: Training programs should be implemented to

assist MSME owners in understanding the labour codes reporting requirements digital

registration and streamlined compliance procedures.

 Boost the infrastructure for enforcement and inspections: To ensure effective

enforcement without adding to the burden of compliance labour departments should improve

inspection frameworks through technology-enabled risk-based inspections.

https://eijhss.com/index.php/hss/index
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 Encourage the use of digital compliance systems: To increase transparency and lower

administrative expenses for MSMEs government organizations should continue to create

unified digital portals for registration returns and grievance redressal.

 Make sure young people have job security protections: To stop abuse and safeguard

young peoples job security strict regulations on contract employment fixed-term

employment and retrenchment clauses should be implemented.

 Increase Youth Informal Workers Social Security Benefits: To integrate young workers

from the gig and informal sectors into the pension insurance and provident fund systems

special programs should be created.

 Connect Initiatives for skill development with labour reforms: To improve youth,

employ ability and match skills with MSME needs national skill development programs

should be integrated with the implementation of labour codes.

 Introduce Compliance Incentives Targeted at MSMEs: To promote broader adoption and

formalization the government should offer tax breaks subsidies or lower statutory

contributions to MSME’s that show early and efficient compliance with the new labour

codes.

8. Conclusion and Future Implication

8.1 Conclusion: Indias employment regulations have undergone a radical change with the

adoption of the four new labour codes which will have a significant impact on youth

employment and the MSME sector. The reforms seek to improve worker welfare facilitate

compliance and bolster economic growth by combining disparate labour laws into a streamlined

and cohesive system. With reference to the Occupational Safety Health and Working Conditions

Code this study looked at the structural changes sectoral effects and difficulties related to the

new labour codes.

The results show that MSMEs compliance efficiency and regulatory clarity have been greatly

enhanced by the new labour codes which has encouraged formal employment and improved

workforce management. For young workers who make up a significant portion of the MSME

workforce provisions pertaining to standardized wages improved occupational safety and

increased social security coverage have the potential to improve employment quality and income
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security. By bringing Indias labour ecosystem into compliance with international labour

standards these reforms help to create safer more open and inclusive workplaces.

However the way these reforms are implemented at the state and corporate levels has a direct

impact on how effective they are. Significant obstacles still exist including uneven rule adoption

low awareness among employers and employees limitations in enforcement capacity and worries

about job security. Sustained policy monitoring and balanced enforcement are necessary to

guarantee that worker protection is not jeopardized even though the labour codes give employers

flexibility and promote the expansion of MSMEs. All things considered the new labour laws are

a step in the right direction toward bolstering Indias labour market with long-term advantages for

youth employment and economic growth.

In conclusion the changes to the labour code indicate a move toward a labour governance

structure that is more cohesive and prepared for the future which can help Indias demographic

dividend. The codes give young workers more visibility into their rights and entitlements while

lowering uncertainty for employers by establishing a common regulatory framework across

sectors.

8.2 Future Implication

The successful implementation of the new labour codes will play a critical role in shaping the

future of employment regulation in India. As MSMEs and youth workers adapt to the new

regulatory environment, these reforms are expected to influence labour market efficiency,

employment quality, and economic competitiveness. The future implications of the labour codes

depend on coordinated policy efforts, institutional capacity building, and continuous stakeholder

engagement.

Implications:

1. For young workers better formalization of MSME employment is likely to improve social

security coverage wage transparency and job stability.

2. Systems for digital compliance and registration may lower administrative expenses and

promote the broader use of formal labour practices.

3. MSMEs may experience safer workplaces and increased productivity as a result of stricter

occupational safety and health regulations.
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4. A balanced labour law could encourage the growth of MSMEs entrepreneurship and the

creation of jobs for young people.

5. For the labour codes to have the desired effects effective state-level implementation and

awareness campaigns will be essential.

6. labour reforms can be kept responsive to shifting labour market demands through

ongoing policy review and skill development alignment.

7. Over time the labour codes could help Indias labour market become more resilient and

promote sustainable economic growth.

The long-term transformation of the labour market especially regarding youth employment and

the MSME sector will be greatly impacted by Indias new labour laws. These reforms could

strengthen formal employment increase social security coverage and improve workplace safety if

they are implemented successfully.
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